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MINISTRY OF SHIPPING, ROAD TRANSPORT AND HIGHWAYS
(Ports Wing)
NOTIFICATION
New Delhi, the 21st August, 2€08

G.S.R. €03(E).— In exercise of the powers conferied by Sub-Section (1) of
section 124, reau with Sub-Section (1) of Section 132 of the Major Port Trusts
Act, '1963, (38 of 1963), the Central Government hareby approves the
framing of the revised Tuticorin Port Trust Employees (Recruitment, Seniority

and Promotion) Regulations, 2008, as set out in the Schedyle annexed to this
Notification.

2. 7 The said Regulation shall come Into effect from the date of
publication of this Nolification in the Official Gazette.

[F. No. F'R-12012!20!2004—PE. i
RAKESH SRIVASTAVA, Jt. Secy.

SCHEDULE

TUTICORIK PORT TRUST

Yuticerin Pori Trust Employees {Recruitmgng, Seniority and

- Promotion) Requlations, 2008.

In exercise of powers conferred by Scction 28 of the Major Port

Trusts Act, 1963, (38 of 1962), the Board of Trustees of the Tuticorin Port,

with the approval of . Centiai Government, as required under Sub-Section 1

of Section 124 of the sait Act, hereby frames the revised Regulations of

Tuticorin  Port Trust Employees (Recruitment, Senicrity and’ Promotion)

Regufations, 2008,

(1) () These Regulations may be called the Tuticorin Port  Trust

tmployees (_Recruitment, Seniority and Promaotion) Regulﬁtions, 2008;

———— e T

o s e i
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;" . (i) They shall ccme into force with effect from the date of publication

in the Gazette of Im_'lia.
(2) In the Schedule to the Tuticorin Port Trust Employees
(Recruitment, Seniority and Promation) Regulations, 2008,

the fo!Iothg entries shall be included:-

i _ SCHEDULE

Recruitment Rules of 54 categories of Class I Cadre.

E_EJOT MOTE: The existing Recruitment Rules in respect of Class II, i and IV
employees will be in force for recruitment till the cadre restructuring of

the above is completad and published in the Gazette of India.

TUTICORIN PORT TRUST EfPLOYEES ( RECRUITH AEMT, SENIQRITY &
PROMOTICQN) REGULATIONS, 2008

In exercise of the powars conferred by Section 28 of the Major Port
Trusts Act, 1963 (38 of 1963), the Board of Trustees of Tuticorin Port hereby makes
the following Regulations, namely

1. SHOQRT TITLE AND COMMENCEMENT

(1) Thése Regulations may be called the Tuticorin Port Trust Employees
(Recruitment, Scniority and Promotion) Regulations, 2008.

(2) They shall come into force on the date of publication of the approval of

the Central Government, as required under the provisions of Section 124
and 132 of Major Port Trusts Act, 1963, in the Gazette of India.

2. APPLICATION:

These Regulations shall apply to all posts created under Section 27 ¢t the Act
inder the Board inciuding those covered by Clause (a) of Sub-section (1) of Section
14 of the Act.

3. DEFIMNITICN:
in these Requlations, unless the context otherwise requires

{a) “Act” means the Major Port Trusts Act, 1963 (38 of 1853).

]
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(b) “Analogous post” means a post of which the duties and level of
responsibilities and the pay ranges are comparable to those of the posts to
which selection is 1o be rmade.

(¢} “Appointing Authority” in relation to any qgrade or any post means the
authority empowered under the Tuticorin Part Trust Employees (Classification,
Control ard Appeal) Reguiations, 1979, to make appointiment to that grade or
post.

(d) “Board”, “Chairman”, “Deputy Chairman” and “Head uof Department”
have the meanings respectively assigned to them under the Aci.

(e) “Class I posts”, “Class II posts”, "Class II1 posts” and “Class 1V posts”
shall have the same meaning as assigned to them in Regulation 4 of the
Tuticorin Port Trust Employees (Classification, Control and Appeal) Regulations,
1979,

() “Deparimentsl Promaotion Committee” means a Committee constituted
from time tc time under Regulation 26. for the purpose of making a
recommendation for promotion to or confirmation in any grade or post.

(g) “Direct Recruit” meas a person recruited on the basis of a competitive
examination or test and/or interview by Services Selection Committee.

‘h)  “Employee” means an employee of the Board.

{i) “Grade” means any of the grades specified in the Schedule of Emplayees
prepared and sanctioned under Section 23 of the Act.

(i) “Lien" means the title of an employee to hold on regular basis, either
immediately cr on the termination of a period or periods of absence, a post to
which he has been appointed on reguiar basis and on which he is not on
prokation.

Frovided thet the title to hold a regular post shall be subject to the caonciticn
that the junior-most person in the grade will be liable to be reverted to the
lower grade, if the number of persons so entitled is more than the posls
avellable in that grade.

(k)  “Permanent employee” means an employee whao has been substantively
appointed to a permanent post.

() Schedule” means the Schedule appendea o these Regulations.
- (m) “Scheduled Castes” and “Scheduled Tribes” shall have the meanings
respectively assigned to them in Clauses (24) und (25) of Article 366 of the

Constitution aof India.

(n)  "Select List" in relation to zny grade or post ineans the Select List
prepared in accordance with Regulation 13 for that grade or post.

(o)  “Selection Post” means a post declared as stich under Regulation 5 of
these Reguletions.
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| (i:ﬁ) H ":fﬁ"ervfce_s Selection Cornmittee” means the Committee constituted under
Z Regulation’ 12 for the selection of candidates by means of a written tesr, a trade

, of experience for promotion will be as prescribed In Column 12 of the

\:Ce'ntral Government in the case of HODs and b

| L

g

‘test and/or interview for appointment to posts reserved for direct recruitment.

:‘ ‘} A’ n : )
tin ) Temporary Employee” means an employee holding a temporary rost or

ofﬁciating in a permanent post or on probation in his appeintment in the service
of the Board. '

4. MANNER OF APPOINTMENT:

All appointments to the posts to which these Regulations apply shall be
made in accordance with the provisions of these Regulations. Appointment may be
made either by promotion or absorption or deputation or direct recruitment,
Deputation will be of employees from the major Ports, Central Government, State
Governments, Autonomcus Bodies, Government Companies fulfilling the criteria of
eligibility prescribed for the post. The normal period of deputation is three years
which is extendable to four Vears, In exceptional circumstances, this car be

extended to five vears.

“Provided that the appointment in respect of posts treated as Heads of
Department and posts one leve! below the HOD, ali the vacancies shall be flicd by
"Cornposite ‘method of recruitment”, i.e., through promotion/transfer/deputation on
absorption basis fziling which deputation and failing both by dirsct recruitment. The
promotion/transfer on absorpticn will be from the officers frem major Port Trusts
fulfiling the criterla of eligibility prescribed in the Schedule annexed to the

Regulation”,

5. SCHEDULES:

The manner of appointment, i.e., whether by di recruitment or
departmentalr promotion or absorption or denutation, the qualificatiun, age, education,
training, requirements of experience, classification of posts, as selection pasts or non-
selection posts and other matters connected with the appointments to various posts
shall be shown in the Schedule annexed to these Regulations in respect of Class I
posts, In respect of Class II, Class III and Class 1V posts, the menner of
appointment shall be as laid down by the Board from time to time. The Schedulo
shall also show the autharised permanent and temporary strength of various grades
as shown In the Schedule of Employees prepared under the provisions of Section 23
of the Major Port Trusts Act, 1963. This strength is liable to change from time to
time under the provisions of Section 27 of the Major Port Trusts Act, 1963. The
eligibility requirements  prescribed for direct recruitment wifl apply in the case of

promaotion to the extent mentioned in column 9 of the Schedule and the reguirement
| Schedule,

Provided that the prescribed upper age Hmits may be relaxed by the
y the Chairman in ail other cases for
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asons to be recorded in writing for direct recruitment/absorption/deputation as

)22

under: -

(i) upto 5 years where the minimum experience prescribed is 10 vears or
more and upto 3 years where the minimum experience prescribed is 5 to
9 years;

(iiy  in the case of a candidate, who is an ex-servicaman, i.e., ex-employee of
India's Defence Forces and who has put in not less than 6 months
continuous service in the Defence Forces, upto the extent of the service
rendered by him in the Defence Forces plus 3 vears where the vacancy to
be filled is 3 vacancy reserved far such ex-servicemen and dependants of
those killed in action and upto the extent of the service rendered by him
in the Defence Forces, where the vacancy to be filled Is an unreserved
vacancy; and

(iil)  in the case of a candidate, belonging to the Scheduled Castes or the
Scneduled Tribes or Other Backward Classes in accordance with such
orders as the Central Government may issue from time to time in
this regard.

"Provided further that the requirement of experience is relaxable at the
discretion of the Central Government in the case of candidates belonging to the
Scheduled Castes and Scheduled Tribes, if at any state of selection, the Central
Gevernment is of the opinion that sufficient number of candidates from thesc
communities possessing the requisite experience are not likely to be available
te fill up the posts reserved for them.

b. ROSTER OF VACANCIES:

A raster shall be maintained for each grade to show whether = particular

vacancy shoul ' . filled by direct recruitment or promotion. However, if a vacancy
which is reserved for direct recruitment cannot be fiiled by direct recruitment, it may
be filled by promation and the next vacancy shall be filled by direct recruitment.

- Similar practice can be followed in the case of a vacancy reserved for prornotion but
cannot be fliled by promotion meathod.

7.

RESERVATION:

(1) Orders issued by the Central Government from time to time for
reservation of posts under it, whether to be filled by direct recruitment or
promoetion in favour of the Scheduled Castes and Scheduled Tribes shall apply
mutatis-mutandis to all appointments covered by these Regulations.

(2) Orders issued by the Central Government from time to time for the
reservation of peosts under it in favour of Other Backward Classes, Ex-
Servicemen and Dependants of those killed in action, Sportsmen and Physicaily
Handicapped persons shall also apply mutatis-mutandis  to appointments
covered by these Regulations and to which direct recruitment is made.




acitizen of India; or

i (b) ai;ﬁﬁj'ectr of N'eba!; or
’ : (c} ‘a .s.OtSjéc:t“of,Bh.utan ;'-or'-

(d) a Tibetan refugee, who.came oyer te India before the 1% January, 1962
with the intentlon of permanently settling in India; or

(e) a:person-of Indian or’lgirr,who-has-mlgrated-from Pakistan, Burma, Sri
LLanka or the East African Countries ¢/ Kenya, Uganda, the United-
Republic of Tanzania, Zambia, Malawl, Zaire and Ethopia and Vietnam
with the intention of permenently settling in India. -

Provided:that'a candidate belonging to category (2) shall produce such
proof of his natlonality &s the Chairman may, from time to time require.
Provided further that a candidate belonging to categories (b), (c), (d) and (&)
shall be & person in whose favour-a certificate of eligibility has been issued Dy
the Government of India;

a

Provided also that a cand/date in whose case the proof of nationality or
certificate of eligibility is necessary. may be provisionally appointed, pending the
production by him of the necessary certificate in his favour from the Central
Government, as the case may be. In such cases, the provisional appointment

shall not exceed a period of one year.

(2) The Chairman may, with the prior approval of the Central Government,

Idify or.-waive, any of the requirements of Sub-Regulation (1) .when an
olntment, for work of a special nature is to be made and it is not practicable to
aln a suitable candidate who fulfills the requirements of these Regulations. .

(3). - No person,

| {‘a)- who has ehtered inl:u-'or contracted a marriage with person' having
a spouse livirg; or

(h) who having a spouse living, has entered into or contract a

marriage with any person,

shall be eligible for appointment to any grade or post to which these

Regulations apply; .

BIGI08—8
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(% - Provided that the Central Governffent in case of HOD's and Chairman Adnt
all other cases may, if satisfied that such marriage is permissiblé’ under the
personal law applicable to such person and the other party to the marriage and
that there are other grounds for so doing, exempt -any person from the
operation of this Sub-Regulation. St

(4) A candidate must satisfy the eppointing authority that his
Character and Antecedents are such as to make him suitable for appaintment
to any grace or post.  No candidate who has been convicted by & Ceurt of law
for an offence involving moral turpitude or who has been adjudged as an
insolvenl shall be eligible for appointment te a grade or post,

(5) A candidate shall be in good mental and physical health and free
from any physical defects likely to interfere with the discharge of his duties as
an employee of the Board, A candidate who after such medical examination zs
the Central Government in case of HODs and-Chairman in all other cases may
specify, is found not to.satisfy those requirements, shall not be appolnted. .

(6) If any question arises whether a candidate does or does not satisfy

all or any of the requirements of this Regulation, the same shall be decided by
the Central Government in case of HODs and Chalrman in all other cases.

9. ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT RECRUITMENT:

When the posts required to be fiilled by direct recruitment are advertised,
employees already in service may also apply, provided they possess the prescribed
qualifications and experience. Age limit in such cases will not apply.

10. ADVERTISEMENT OF VACANCIES:;

(1)  Vacancies of Class IIT and Clzss IV posts to be filled by direct recruitment
1+ shall be notified to the local Employment Exchange. 1n case, sufficient number
of eligible and suitable candidates are npt available, the wvacancies be
advertised in Newspapers published within the State. - Class I and Class I
pusts intended to be filled by direct recruitment shall'be advertised in national®
and focal dailies and/or Employment News. :

(2)  The crucial date for determining the Jualiicaticn, experience .and age
shall be the first day of the month in which the post is notified/advertised
unless otherwise specifiad, 5 G ' -

L1. CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES:

The Appointing Authority may decide whether a written or a skill test or
oth should be held and also name the officer who should hold the said test and the :
nanner in which the test should be held and other details thereof. It shall be open to

he Appointing Authority to engage a consultant or a firm of consultants to conduct a
iritten or skill test.

gt
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hall be a Services Selection Cormnmittee for each grade or post, &s

| ‘_nt_fqnieﬁi" in Sub-regulation (2) to cond uct interviews of-eligible candidates for
making selection of candidates for appointment to different posts by direct
' recruitment. b, Y

The category of posts and the composition: of .the: Services Selection

Comimittees, referred to, in Sub-regulation (1), shall be the following, namely:

' For HODsS

Joint Secretary (Ports) of the Miiistry of Shipping' ... Chairman
Chairman/Deputy Chairman of the Port Member
Any pther Port _Chairman or an officer
having wide experfence in'the field - _
to be nominated by the Ministry of Shipping ' @ Member
Representative of SC/ST & OBCs
nominated by the Ministry of Shipping i Member
Far Class I posts
i) Chairman Chairman
1 Deputy Chairman Member
iy = HOD incharde of the Department:

in which the vacancy occurs Member

_iv) ~ HOD incharge of the Personnel Member
V) Representative of SC/ST & OBCLs

nominated by the Chairman Member.

Note 1: In rr-?.s'péct-c')'F ‘Haldia Dock Complex, the Selection
Committee will’ consist of the following:

)] Deputy Chairman Chairman
i) GM incharge of the Division

in which the vacency occurs Member
i) Head of Parsonnel Division Member
iv) Representative of SC/ST & OBCs

nominated by the Deputy Chairman Member.
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Note 2: For the posts of GM in Haldia Doack' Complex, the Selection
Committee shall consist of Chairman, Deputy Chairman of Haldia Dock
Complex and the Deputy Chairman of Kolkata Duck System.

For Class I1 posts
i) Deputy Chairman i Chairman
i) Head of the Department

in which the vacancy arises o Member
ili) HOD incharge of the Personnel i Member
iv) Representative of SC/ST & OBCs

nominated by the Chairman i Member.
Note 1: In respect of Haldia Dock Complex, the Selection

Committee wil! consist of the fallowing:

i) Deputy Chairman s Chairman
i} The concerned GM s Member
iii) Head of Personnel Division s Member

iv) Representative of SC/ST & OBCs

naminated by the Deputy Chairman - Member.
For Ciass III and Class IV posts (Common categories)
i) Deputy Chairman or in his absence,

HOD nominated by the Chairman of the Y

Board e Chairman
i) HQD incharge of Personnel - Member

ili) A senior officer in the grade not below
Rs.16000-400-20800 to be nominated
by the Chalrman = Member

Iv) Representative of SC/ST & OBCs
nominated by the Chairman i Member,



- R —— e /...1*«..,.._.—-11 4 e
N YA ¢ FEM ( > ol

or Clas 'gf"_I'I;T["a“nd"gass IVp g_'st's (un-common cat@qQﬂ,éSl

HOD, where the vacancy arises i Chalrman

HOD incharge of Personnel ' 5 Member

A senior officer of the concerned
Dlvision In the grade not below
Rs.16000-400-208C0 to be nominated

by the Chairman - g Member
iv) Regréééntatfvgof SC/ST & QOBCs
nominated by the Chairman & Member.

l

|

't Note . In respect of Haldia Dock Complex, the Selection
! COm_rqiE.I_:‘ee‘. will consist of the following:

i) The Icqu:lc“ern';:—:d‘,Generaf Manager " Chairman
? i) An officer in the grade not below
5 . Rs.16000-400-20800.
Below GM of Personnel Division o Member

i) An officer in the gra'de not below
Rs.160071-400-20800.

Below GHIM of concerned Division Membei
iv)  Representative of SC/ST & OBCs
nominated by the Deputy Chairman s Member.

. The Appeinting Authority may also nominate any person not i thg
service of the Board.to be a member of a Services Selection Committee if such
a person is specialised in the relevant field. Where any member of a Sarvices
Selection Committee is not available, the Appointing Authority may ncminate
another officer of appropriate level in his place to attend the meesting.

(3).- Where recruitment to vacancies in grades commoun to more than one
deparﬁtmgnt.ls-r'_na_d’e in a common selection, the composition of the Committee
shall be decided by the Chairman in each case.

13. SELECT LIST:

"The Services Selecticn Committee may recommend, in the order of mert, as
1 adjudged by it, the names of the relected candidates to be kept on a Select List for
 conslderation of appointment to posts earmarked for direct recruits. Such a list shall
« betdeemed to be valld for a period of 12 months from the date on which the list is
¢ approved by‘the--Appoi'ntin-;,r Authority. It is open to the Appcinting Authority to
. extend the validity of thelist for a period not exceeding 6 months or until 3 fresh

i gelect list is approved whichever is earlier.

i
g By
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14. CONSIDER_;RTION OF RECOMMENDATIONS OF SERVICES SELECTION

COMMITTEE AND AD-HOC APPOINTMENTS:

All -appointments by direct recruitment shall be made by the Appointing
Authority on the recormmendations of the cancerned Services Selection Committee.

Frovided that it shall be open to the Appointing Authority, for reasons to be
recorded in writing, not to accept the -ecommendations of Services Selection
Committes.

Pravided furtner that where the Appointing Authority is  an authority
subordinate to the Chairman and the authority disagrees with such recommendations
In any case, it sha record its reasons for such disagreement and submit the case to
the Chairman, wno shall decide the same. ; B

Provided aso taat in the case of a purely temporary post, a leave vacancy or a
vacancy carmarked for direct recruitment requiring immediate filling up, the Chairman
may appeirt a person who is eligible to fill the vacant post for a period of 6 menths at
a time and not exceeding one year on ad-hoc basis subject to the condition that:

(1} Ad-hot appointment, where unavoidable should be made only strictly
subject Lo fulfilling the qualifications, experience provided in the RRs,

{2)  Toual period of appointment to a temiporary post will nat exceed the
tenure of the post.

(3)  Inother cases, the temporary appointment should be replaced by a
regular eppointment from the select list a4 soon as possible.

15. CANVASSING SUPPORT, A DISQUALIFICATION

Any endeavour on the part of a person to canviass support by direct or indirect
imethod for appointment to a post or for pramotion to a higher post shall disqualify
him for the appointment or promotion. : ?

16. SUPPRESSION OF FACTS, A DISQUALIFICATION:

Any candidate who is found to have knowingly furnished any particulars which
are false or-have suppressed material information of a character, which if known
wolld ordinarily have debarred him from getting an appointment to a grade or post, is
liable to be disqualified, and if appointed, to be dismissed from service.

i7. CANCELLATION OF APPOINTMENT ORDER:

If a candidate seclected for the post earmarked for direct recruits. fails to join
duty within the date mentioned in the offer of appointment and where no such date is
_ mentioned, within 30 days of the date of issue of the offer of appointment ¢r within
such extended periad as the Appointing Authority may agree, the offer of appointment
shall be deemed to have been cancelled. ‘



..:-'YMENT or-' TRAVELLING ALLOWANCE FOR ATTENDING INTERVIEW: (I8

--; ;‘t_he caSE of posts filled by direct recruitment, all journeys which the
{-nc.udlng perscns already in the service of the Boarcd) may have to perform
I:.ltten and practlcal tests.or interviews shall be at their DWF‘ costs

- Efct tha‘t; he has actuahv performed the inward qume\;

'QQAT;GN PERIDD

{1)  Every person appointed to a post by direct recruitment or pm'notrm or
ebsorption shall, subject to the provVisiocns of Sub-regulation (2) & (3), te on
probation for a period of two years, except In case of person s appointed on
absorptfon basis threuah composite method of recruitment in the posts of HODs
and Dy.HODs carrying the scales of pay of Rs.16000-400-20800 and abovs,

Provided: that where the appointment itself is for a period specified in the

appointment.order, such appointment shall stand terminzted on the expiry of

such period, unless such period is extended by the Appointing Authority.

Provided that, when the appointment-is made by direct recruitment znc the
post carries & scale of pay, the maximum of which does not exceed Rs.11975/-,

the period of probation shall be one year.

rovided-that;there shall not be ahy probation in case of appcintments hy

promotion within Class III and Class IV grades.

Provided further that, if an employee on prebation to a grade or post s
appointed to officiate in a higher grade or post, he shall be eligivie to count the

duration of his appointment to a higher grade or post to complete probation in
his lower. grade or -post. - Simiiarly, if an, employee has previously teen
appointed to officiate in a grade or post, he may on appointment to the similar
grade or post an probation will be ehclble to. count such officia tlng period
(excluding Ad-hoc service) ta complete probation in the grade or post

(2) The period'of probation may, if the Appointing Authority deems fit, be
extended for a specific period at a time, but the total period of such extensions

. shall- npt save where any extension is necessary by reason of any departmental
or Iegal proceedfngs pendmg against the employee, exceed aone year.

(3) Durmg the periou Of his probation an employee may be required to
undergo such departmental treining and pass such departmental tests as the
Appcﬂntrng AuthoriLy may, from time to time, speficy in this behzif,
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290, CONFIRMATION OF EMPLOYEES ON PROBATION;

(1) General

(i) Confirmation will be made only once in the service of an employee
which will be in the entry grade.

(i) Confirmation is delinked from the availability of permanent
vacancies in the grade. In other words, an officer who has
successfully completed the probatior. may be considered for
canfirmation.

(2)  Confirmetion in the grade to which initially recruited

L

() As at present, the appointee shauld satisfactorily complete the
probation. - 2

(i) The case will be placed before DPC (for confirmation).

(iif) A specific order of canfirmation will bo issued when the case is
cieared from all angles.

(3) On_Fromotion

(i) I the recruitment rules do not prescribe any probation, an officer
cromoted on regular basis (after following the prescribed DPC, etc.,
crocedure) will have all the benefits that the person confirmed in that
grade weuld have,

(1) Where probation is prescribed, the Appointing Authority will on
completion of the prescribed period of probation assess the work and
conduct of the officer himself and in case the conclusion is that the

officer is fit to hold the higher grade, he will pass an order declaring that
the person concerned has successfully completed the probation. If, worl
of the officer has not been satisfactory or needs tc be watched for some
more time, he may revert him to the post or grade from which he was
promotcd, or extend the period of probation as the case may be.

Since there will be no confirmation on promoticn before an official is declared to
have completed the probation satisfactorily a rigorous screening of his performance
should be made and there should be no hesitation to revert @ person to the post or
grade from which he was promoted if the work of the officer auring probation has not
been satisfactory.



dition of Probatipners: . A PRISON @Epuinm, ayss e m g i ooy
recruit with ‘definite conditions of probation s to be confirmed in the grade(ff'
rom the date cn which he successfully completes the period of protation. ™
~whether he should be confirmed or his probation extended should be':
aftar-the expiry of the initial probationary period, i.e., ordinariy within 6
and communicated to the employese together with the reasons in case of

Eventhough the meetings of the DPC may be held after the termination
ﬁ"the periad of probation of direct recruit, @ person appointed against a permanent
: dst with' definite conditions of probation is to be confirmed in the grade with effect
i from the date on which he successfully completes the perioc of probaton, A
Probationer who is not making satisfactory progress or who shows himself to be
inadequate for the service should be informed of his shortcomings well before the
expiry of the original probationary- period so that he can make severe efforts at self-

improvement.

In the case of probation, the DPC shouid not determine the relative
grading of officers but only decided whether they shouc be declared to have
completed the probation satisfactorily.  If the performance of any probationar is not
satisfactory, the DPC may advise whether the period of probation should be extendad
or whether he should be discharged from service, :

21. DISCHARGE QR REVERSION OF EMPLOYEES ON PROBATION:

(1) If an employee on prbbation in his first appointmant is not considerac fit,
on the basis of his conduct or serformance, for confirmation at the end of the
period of probation prescribed In Regulation 19, he shali be discharged from

the service of the Board.

(2) If an employee on probation who holds a lien on 2 post and does not

complete the period of probation as specified under Regulation 19 to the

satisfaction of the Appointing Authority, he may be reverted to the nost on

which he holds a lien.
probation on a post.is considered
peiformance or conduct or
he shall be liable to be
any post or reverted to

(3) If an employee during the period of
unfit for further retention in, that post on the pasis of
failure to pass the departmental test if prescribed,
" discharged from service at any time if he has no-lien on
the post in which he holds a lien. :



& BT THE GAZETTE OF INDIA : EXTRAOKDINARY [ PART H—30 3L

2. DEPARTMENTAL TEST FOR PROMOTION, CONFIRMATION IN CERTAIN

CASES:

The Chairman may specify, from time to time, the posts, confirmation in or
promotion to which shall be subject to the passing of a gualifying departmental test, if
any. The Chairiian may aiso specify, fromn time to time, the details ~f t - qualifying
departmental test such as the procedure for holding the test, the yllabus for the
test, the intervals at which the test shall be neld, the mi <imum period within which
the test shall be passed by the candidates, efc.

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST:

An employee promoted to a post shall pass such qualitying departmenta! test, if
any, as may be specified by the Chairman from time to time, within such period, as
may be specified by him failing which the empiayee shall be reverted. When the
passing of the test is specified as a condition precedent to promotion te a higher post,
no employee shall be considered for promotion ¢ such a post, untif he passes the
prescribed test.

24. SENIORITY LIST:

An up-to-date gradation list indicating the inter-se senlority of the employees
shall be maintained for eaci. grade.  The list shall indicate separately the permanent
and temporary emiployees in each grade. The list shall be circulated evary year.

(1) The seniority of persons directiy recruited to a grade and persons
appointed cn the basis of departmental promotion shall be assigned inter-se
senirotly according to rotation of vacancies between direct recruits and
promotees which shall be based on the quota of vacancies :n the grade
reserved for cirect recruitment and promoticn as indicated in the Schedule. In
cases, where exchage of vacancies has peen resorted to, as per Regulation 6,
the seniority will be as per the mode of filling up.

(2) Direct recruits shall be ranked inter-»2 in the order of merit in which they
are placed in the select list on the basis of their performance in the examination
or Interview or both, the recruits of an earlier select list being ranked senior to
those of a later select list. :

(3) Persons appointed against the promaticn quota of vacancies shall be
ranked inter-se acicrding to the ‘order in which they are approved for
promotion by the Departmental Promotion Comrnittec.

(4) Notwithstanding anything contained in Suh-reguiations (1) to (3) above,
the seniority already determined prior to the commencement of these
Regulations shall remain unaffected.
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all be & Departimental Promotion Committee for each grade or
end a nanel of employees for-appointment to different posts by
in accordance with these Regulations.

192y The' corhposition of
same as that of the Services
and the validity of the panel shall be t

the Departmental Promotion Committee will De the
Selection Committee as laid down in Regulation 12
he same as mentioned in Regulation 13.

27. FIELD OF SELECTION FOR PROMOTION:

(1) Where one or more posts in a grade are required to be filled by :
promotion t;_hr_ough_ selection method from employees holding posts in the

feeder grade in accordance with the prescribed Recruitment Rules, employees
hoiding the eligible - posts and having ‘the prescribed quelifications and

experience for promotion shall be considered for promotion if they fall within

the zone of consideration. . :

(2) The following procedure shall be observed while recommending
ermployees fer promotion through selection method:

3 The Departmental Promotion Committee (DPC) shali determine the merit
of those being assessed for promotion with reference to the prescribed
benchmark and accordingly grade the officers as 'fit' or 'unfit'. Cnly
those who are graded 'fit' by the DPC shall be included and arranged in_
the select list in order of their inter-se senirotiy in the feeder grade.
Those Officers who are graded as 'unfit’ by the DPC shall not be included

in the select list.

b} The Departmental Promotion Committees shall also consider the cases of
eligible employees who are on foreign =ervice or on study leave.

issued by the Government from time to time on

¢)  The instructions _
dings in respect of Governrnent

procedure to be followed in DPC procee
servants shall mutatis-mutandis apply.

ale of Rs,16000-400-20500 @i
recruitment is adopted, the
In all other

Mote:For absorption to the post carrying pay sc
above and for which composite method of
bench-mark in the overall grading shall be 'Very Good'.
cases, the benchi-mark shali be 'Good'. .

(3) For promotion Lo non-selection posts, where no bench mark is specific
the criteria for selection shall be senlority-cum-fitness.
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28. AD-HOC APPOINTMENTS:

68" ' — THEGAZETTEOFINDIA - EXTRAORDINARY __ [ParTIl—Sic 3(i)]

In ~case of immediate necessity when a panel recommended by the
Departmental Promotion Committee has been used up, the Appointing Authority may
make a purely ad-hoc appointment to a post, by appointing the senior most eligible
and sultable employee in the feeder grade or post upto a period of six months at a
tme and not exceeding one year or till a new panel is recommended by the
Departmental Promotion Committee whichever is earlier. The ad-hoc appointment,
where unavoidable, should be made only strictly subject to fulfilling the qualifications,
experience provided in the RRs. -

29. COMPASSIONATE APPOINTMENTS:

Notwithstanding anytning contained in these Regulations, the Chairman may
dispense with the normal procedure of recruitment prescrived in these Regqulations
and appoint to a Class III or Class [V post the legitimate son or daughter or the
surviving spouse of an employee of the Board, who dies while in service, if the person
0 De so appointed possess the prescribed qualifications and experience and is
olnerwise found suitahis. '

-30. INTERP_R_E]’_@_IIO_N:

In the application of these Regulations all the Instructions of the Central
Government as amended from time to time which are rat contrary to any of the
provisions of thase Regulations and 2il instructions issueq from time to time by the
Central Government which cover matters not specifically covered will be followed.

Where 2 doubt arises zs to the interpretation of any of these Reqgulations, the
matter shall be referrca to the Chairman for a decision. :

31. REPEAL AND SAVINGS:

All the Regulations, procedures, practices and customs corresponding to these
Regulations and in force immediztely before the coramencement of these Regulations
are hereby repealed.

Frovided that @ny order made or action taken under the Regulations,
procedures, practices and Customs so repealed shail be deemed to have been made or
taken under the carrespending provisions of these Regulations,
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I - Departmant in a Majer Port Trust will be eligible. |
[ For deputation, ofiicers Eolding the post of Senicr Deputy Secrery ‘
Iy y - o1 pustaf Deputy Secretary and officers. in the respective disel pline of (v} Rt’l’"'- wiative of
e ' Gererd! Administration Department in the seale of pay of Rs, 1 3000: 18250 - | Sched ed ‘
ke G vernment./Nemi GovernmentPublic Sector Undertuking or Auronomons Lasey ol i
Radies with 3 wears regular service ir the grade will ke eligible. The J ”ms_nnd‘__)"'” ‘
b | ! selecticn is by memit for which the bench mark in oveail grading in the '_‘::I:kt\-ﬂ.hf];i:lﬂ};,‘.. |
L | Annual Contideriial Reports will ot be below ™ Very Gond”. 2,‘]:";[‘:.‘1: LR I

' RECRUITMENT RULES-FOR CLASS1 POSTS OF GENERAL ADMINISTARTION DEP /R MENT

(Main_Adimiwistration), TUTHCORIN PORT/TRUST.
MNameof the  Mamber | Clami ite of | Whether lage Whether Fducartianal and ather qualifications requited for direct recruits
v et af Post ficatinn © Pay selection limit ‘beaelit of b
i y Rs) | by merit for added yenrs of
’ L ar direst | =ervice is |
Selection- | re admissible - |
Curi- Cruits mnder Rule 50
senm ity o f the Central
cr Non- Chvil Services ;
. selection (Pension) |
% dcs T ul'post _ | Mules, 1972 e e R 4
S | RSP TP M. 4} _ (5 {6} R o4 162] i
Secretary : Gigssl - [185D0- | Selection |43 Ma Essential: |
| 450 i } y - !
i g::‘:: 2160 by smert ; b {| A degree from o recognised  University |
| mentd i) Fifteen. years experience in Exceutive cadre [ the fold of Cicnerl I
3 ; Administraticn, Personnel, Industrial Relations, ete, 1noan Didustrialy ;
‘Commercial / Govenzment Undertakings.
Desirable: |
Poar gn;duatc degree/diploma in Persunned Maragement ! Industial Pelaicns
| Social Work/ Labowr Welfare or allied subjects or degree i Law from o
i J recopnised University/ Institution I
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22300 witl; 2 years regular service in the
grade or officers bolding posts in ihe scale of pay of Fs. L0060
| 20800 witk, 3 years regular scrvice in the grade (o the General |
AdtmimisteiusyHunan Rescucce Department of - iiajor Poct

Muustsy of Shipping — Chairman

(i) Choirman/Deputy Chairmsrn of
the Poit — Member

{iii) Any other Port Chairanan «r an
| officer having wide expeiienct in
the field to be pominated tvy the
Ministry of Shipping

For deputation, olficers halding the post of Secierary o

Admiristration Department/Human Resaurce Depanment i

. (iv) Repicsenmative of Seheduled
the scale of pay of R, 16000 20800 and above »ith 3 years
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15100 b (1A degree 1iem a recognised University
(i) Profuiency in Stenography and ypew ili‘l]s with speed of 120050 words per
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(i) Knowledge of Computer Application
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RECRUITMENT RULES FOR €1

ADMINISTARTION DESARTMENT

TUTICORIN PORT Li¢UST.

L | I'O‘-'T‘, CFEPERSONNEL AND INDUST2EAL DIVISION ( lII MAN BISORCE DIVISHSY |

Yilielher

Nume of the | MNumnber | Classi- Ecnlu al [ Whether ]ng_l- Educations! and other qualifications required f-.‘ildin‘;r rececils |
U Past |k Pest ficatiun Pay | selection limit benelit of z
: J ’ [ s} by merit for [ added yearsaf
br direct navice 1f |
' Selection- | re- sidmissible i
i cunmi- creits | poder Bule 2
‘ senioiily : of the Central
r or Mon- Civil Servi
I J selection 1
; e I Pt . S i) R s, Sy o TR
T !Bk (4 (5) ] = % ___
Assistant } Tisss I QUM | Selechicn 30 Mo Ezsential:
f(’;}::::rl } ?:?OD Bystzéentt A degree from 2 eeeogrised Uriversity
Gredzl | Desirable -
@ Post graduale degresd Ciploma in Feriornel
| Relates! Soctel Waork! Labowm Welfage o all
a recogrised Unrversioyd Instimition
| | (i1} 7 vears exoerienca i Fxecutve Cndwe in ke el
| Departmen:, Personnzl, [ndustnial Balaticosgtc . inoa
{ievernment Tlnderabings.
|
‘Whether ace eﬂud Method of In cucc of recrnitment by promaotion! depmtatinn absarptinn ifa Drpartmental Pron - T T Civenwstances . |
_Iﬂd educational }alpro- ‘ recrnitment, whetber | grades from which promstion/ deputation fabsotption to he Committes ex:sly what s iis 1a venich U IJ
Uqualificatians hation, | by Direct Recmmitment | made compesitinn TS |
“prescobed for ifany  arby Promotion ar by ' | Commirsinn s
direct recruits Beputationfabeorptio cansided
will appiy in the ' n, and percentage of : r
| case cf i the posts To be filled
| promotion i; » by vaatous viethods e
4 il R (an T (1)
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Afier 37
Drecembier, it

| erade of Assislan Eaevutve Engineer (Civierm Civid
Ingineenng Deparmen:.

(ivi Heo d ol Trepartment in charge

of the Personne! - Member

R T KULES FOR C1ASST POSTS OF ESTATE DIVISION UNDER GENERAL ADMINISTARTICN DEPARTMENT
Name of the | Namber | Classic wciale of | Whether Age Whether  kducatiooul and other quaolificationa rn:llli-rzd for diraet recruits
Pust of Faost fication ?’ur seleetinn limiz bemefit of
[ Hal by merin | for added years of
or talireet service is
| Selection | re- admissible
‘ cum | eruits | under Rule 30
i seniority | ol the Central
1 ur Nan Clvil Berviees
H aclection (Peasinn) 1
-k = lpost Rutes, 1972 |
i) I @ ) [ 5 _ A6 el & L
Asastan 1 Clans | RALHY Seleation M o Esceptial, !
:;GI G R i A degree with Post graduzie degree/djloma i Asculectwe! Town and Country |
| ! Placning or Cogres n Lol Engineening from a recognised University/Institation
L i OB Corporate Meabersi n of Institution of Surveyer (India).
| ‘ | Desirable :
} i ) A degree in Law fiom a resognised University
r I (i) 2 Years Excoutive owperience o Fsiae Management Valuaion or Land
' t *recards in aa lndustial/Cosamercial/Governumen Undertakings.
[Whether wie | Peried | Mothod of In case of recrnitment by promutive/ depulstion sbserption 1ra Drga tmental Fromotion | Ulrcumstunces
land edocatio